1) 2 3) (4) 5) (6)
1.Joint 1 (2023)* Equivalent Level-12 Not Up to fifty years.
Director to Group ‘A" | (Rs.78800 — | applicable
(Non- in the 209200) (Relaxable for
Technical) Central Government
Government servants  including
departmental
candidates up to five
years in accordance
*Subject to | Non- with the
variation Ministerial, instructions/orders
dependent issued by the Central
on workload | Non- Government)
Gazetted
Note: The crucial

date for determining
the age limit shall be
the closing date for

receipt of
applications from
candidates and not
the closing date
prescribed for those
in Assam,
Meghalaya,

Arunachal Pradesh,

Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh

Division of Jammu
and Kashmir State,

Lahaul and Spiti
District and Pangi
Sub  Division of

Chamba District of
Himanchal Pradesh,

Andaman and
Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for direct recruits

(7)

Not applicable
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Whether age and educational | Period of Probation, if | Method of recruitment whether

qualifications prescribed for | any. by direct recruitment or by
direct recruits will apply in promotion or by deputation/
case of promotees. absorptllon and percentage of
vacancies to be filled by
various methods.

8 ) (10)
Not applicable Not applicable By Promotion failing which by
deputation including short term
contract

In case of recruitment by promotion or deputation including short term contract, grades
from which promotion or deputation including short term contract is to be made

(11)

Promotion:

Officers of the Bureau in the Grade of Deputy Director (Non-Technical) with five years service
in Level-11 (Rs.67700-208700) of Pay Matrix (pre-revised grade pay of Rs.6600) rendered
after appointment thereto on a regular basis.

Note:- Where juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less and have successfully completed probation period for
promotion to the higher grade along with their juniors who have already completed such
qualifying or eligibility service

Deputation (including Short- term contract)

(a) Officers of Central or State Governments or Union territories or Universities or Government
Research Institutes or Public Sector Undertakings or Government organizations or statutory
bodies;

(i) holding analogous posts on a regular basis in the parent cadre or department or research
institutions or organisations; or

(i) with five years service in Level-11 (Rs.67700-208700) of Pay Matrix (pre-revised pay
band-3; Rs.15600-39100 with Grade Pay Rs.6600); or

(iii) with ten years service in Level-10 (Rs.56100-177500) of Pay Matrix (pre-revised pay band-
3; Rs.15600-39100 with Grade Pay Rs.5400);

Note 1:- Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department
of the Central Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years
as on the closing date of receipt of applications.
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Note 3:- The period of deputation or short term contract shall normally be three years which
may be extended up to five years at the discretion of the Competent Authority.

Composition of Departmental Selection
Committee, if any

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment

12)

(13)

Departmental Selection Committee consisting
of:-

(1) Joint Secretary In-charge of Energy
Conservation, Ministry of Power
........................................ Chairperson;

(2) Deputy Director General (Technical /
Finance), Bureau of Energy Efficiency
............................................. Member;

(3) Director Level Officer from Ministry of New
and Renewable Energy
.............................................. Member

(4) Director Level SC/ST Officer to be nominated
by Ministry of Power....................... Member

Consultation with the Union Public Service
Commission is not necessary.
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(1)

(@)

®3)

(4)

©)

(6)

2.Deputy
Director
(Technical)

11 (2023)*

*Subject
variation
dependent
on
workload.

to

Equivalent
to Group 'A'
in the
Central
Government

Non-
Ministerial,

Non-
Gazetted

Level-11
(Rs.67700 —
208700)

Not

applicable

Up to forty years.
(Relaxable for
Government
servants including
departmental
candidates up to five
years in accordance
with the
instructions/orders
issued by the
Central
Government)

Note: The crucial
date for determining
the age limit shall be
the closing date for
receipt of
applications from
candidates and not
the closing date
prescribed for those
in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub  Division  of
Chamba District of
Himanchal Pradesh,
Andaman and
Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for direct recruits

(7)

Essential:

(i) Master’s degree in Physics or Chemistry from a recognized University, or

Bachelor's degree in Engineering (Mechanical / Electrical / Chemical / Power / Energy /
Environment) from a recognized University/Institution.
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(i) having five years’ relevant experience in Level-10 (Rs.56110-177500) of Pay Matrix (pre-
revised pay band-3; Rs.15600-39100 with Grade Pay Rs.5400); or

(iii) having ten years’ of post qualification experience in Research Institutes or Government
Departments or Public Sector Undertakings or autonomous bodies or statutory bodies or
industrial or development or design organisations dealing with formulation or implementation

of policies or programmes relating to —

(a) efficient use of energy and its conservation;

(b) strengthening of energy auditing or energy management capabilities;

(©) bench marking of energy consumption in industrial or commercial

organisations;

(d) standard and labeling programmes for appliances or equipment;
(e) development or promotion of or working with energy service companies;

(f) innovative financial mechanism for adoption of energy efficiency in industrial

or commercial establishment or organisations.

Note:- Qualifications are relaxable at the discretion of the “Competent Authority”. in the case

of candidate otherwise well qualified.

Whether age and educational
qualifications prescribed for
direct recruits will apply in case
of promotees.

Period of Probation, if any.

Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and percentage of
vacancies to be filled by various
methods.

(8)

9)

(10)

Not applicable

Not applicable

50% by Direct Recruitment,

50% by Promotion failing which by
deputation (including short term
contract)

In case of recruitment by promotion or deputation including short term contract, grades from
which promotion or deputation including short term contract is to be made

11)

Promotion:

Officers of the Bureau in the Grade of Assistant Director Gr.-I (Technical) with five years service in Level-
10 (Rs. Rs.56100-177500) of Pay Matrix (pre-revised grade pay of Rs.5400) rendered after appointment

thereto on a regular basis.

Note:- Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility service or two years, whichever is
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less and have successfully completed probation period for promotion to the higher grade along with
their juniors who have already completed such qualifying or eligibility service

Deputation (including Short- term contract)

(a) Officers of Central or State Governments or Union territories or Universities or Government Research
Institutes or Public Sector Undertakings or Government organizations or statutory bodies,-

(i) holding analogous posts on a regular basis in the parent cadre or department or research institutions
or organisations; or

(i) with five years service in Level-10 (Rs. Rs.56100-177500) of Pay Matrix (pre-revised pay band-3
Rs.15600-39100 grade pay of Rs.5400)

Note 1:- Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of applications.

Note 3:- The period of deputation or short term contract normally shall be three years which may be
extended up to five years at the discretion of the Competent Authority.

Composition of Departmental Selection Committee, Circumstances in which Union Public Service
if any Commission is to be consulted in making
recruitment

(12) (13)

Departmental Selection Committee consisting of:- Consultation with the Union Public Service

Commission is not necessary.
(1) Deputy Director General (Technical / Finance),

Bureau of Energy Efficiency,
........................................ Chairperson;

(2) Director / Deputy Secretary (Energy Conservation,

Ministry of Power.................... Member;
(3) Secretary, Bureau of
ENergy ..ooooviiiii Member

(4) Director/ Deputy Secretary Level SC/ST Officer to
be nominated by Director General,

Bureau of Energy
Efficiency..........ccooiiii Member
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1) 2 3) (4) 5) (6)
3.Deputy 1 (2023)* Equivalent Level-11 Not Up to forty years.
Director to Group ‘A" | (Rs.67700 — | applicable
(Non- in the 208700) (Relaxable for
Tech.) Central Government

Government servants  including
departmental
candidates up to five

*Subject to | Non- years in accordance
variation Ministerial- with the
dependent Admn. instructions/orders

on workload. issued by the Central

Non- Government)

Gazetted
Note: The crucial

date for determining
the age limit shall be
the closing date for

receipt of
applications from
candidates and not
the closing date
prescribed for those
in Assam,
Meghalaya,

Arunachal Pradesh,

Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh

Division of Jammu
and Kashmir State,

Lahaul and Spiti
District and Pangi
Sub  Division of

Chamba District of
Himanchal Pradesh,
Andaman and
Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for direct recruits

(7)

Not applicable
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Whether age and Period of Probation, if Method of recruitment whether
educational qualifications | any. by direct recruitment or by
prescribed for direct promotion or by deputation/

recruits will apply in case absorppon and percentage C.Jf
vacancies to be filled by various
of promotees

methods.
(8) 9) (10)
Not applicable Not applicable By Promotion failing which by
deputation including short term
contract

In case of recruitment by promotion or deputation including short term contract, grades
which promotion or deputation including short term contract is to be mag

e

(11)

Promotion:

Officers of the Bureau in the Grade of Assistant Director Gr.-I (Non-technical) with five years
service in Level-10 (Rs.56100-177500) of Pay Matrix (pre-revised pay band-3; Rs.15600-
39100 with Grade Pay Rs.5400) rendered after appointment thereto on a regular basis.

Note:- Where juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less and have successfully completed probation period for
promotion to the higher grade along with their juniors who have already completed such
qualifying or eligibility service

Deputation (including Short- term contract)

(a) Officers of Central or State Governments or Union territories or Universities or Government
Research Institutes or Public Sector Undertakings or Government organizations or statutory
bodies,-

(i) holding analogous posts on a regular basis in the parent cadre or department or research
institutions or organisations; or

(i) with five years service in Level-10 (Rs.56100-177500) of Pay Matrix (pre-revised pay
band-3; Rs.15600-39100 with Grade Pay Rs.5400)

Note 1:- Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department
of the Central Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years
as on the closing date of receipt of applications.
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Note 3:- The period of deputation or short term contract normally shall be three years which
may be extended up to five years at the discretion of the Competent Authority.

Composition of Departmental Selection Committee, if any

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment

12)

(13)

Departmental Selection Committee consisting of:-

(1) Deputy Director General (Technical / Finance), Bureau
of Energy Efficiency,
........................................ Chairperson;

(2) Director / Deputy Secretary (Energy Conservation,

Ministry of Power.................... Member;
(3) Secretary, Bureau of
ENErgy ..o Member

(4) Director/ Deputy Secretary Level SC/ST Officer to be
nominated by Director General,
Bureau of Energy Efficiency.......................... Member

Consultation with the Union
Public Service Commission is
not necessary.
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(1)

(@)

®3)

(4)

©)

(6)

4. Asstt.
Director
Grade-I
(Technical)

20 (2023)*

*Subject
variation
dependent
on
workload.

to

Equivalent
to Group 'A'
in the
Central
Government

Non-
Ministerial,

Non-
Gazetted

Level-10
(Rs.56100 —
177500)

Not
applicable

Up to five

years.

thirty

(Relaxable for
Government
servants including
departmental
candidates up to five
years in accordance
with the
instructions/orders
issued by the
Central
Government)

Note: The crucial
date for determining
the age limit shall be
the closing date for
receipt of
applications from
candidates and not
the closing date
prescribed for those
in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub  Division  of
Chamba District of
Himanchal Pradesh,
Andaman and
Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for direct recruits

(7)

Essential:

(i) Master’s degree in Physics or Chemistry from a recognized University, or

Bachelor's degree in Engineering (Mechanical / Electrical / Chemical / Power / Energy /
Environment) from a recognized University/Institution.

Page 10 of 25




(i) having two years’ relevant experience in Level-09 (Rs.53100-167800) of Pay Matrix (pre-
revised pay band-2; Rs.9300-34800 with Grade Pay Rs.5400); or

(iii) having four years’ relevant experience in Level-08 (Rs.44900-142400) of Pay Matrix (pre-
revised pay band-2; Rs.9300-34800 with Grade Pay Rs.4800); or

(iv) having five years’ relevant experience in Level-07 (Rs.44900-142400) of Pay Matrix (pre-
revised pay band-2; Rs.9300-34800 with Grade Pay Rs.4600); or

(v) having six years’ of post qualification experience in Research Institutes or Government
Departments or Public Sector Undertakings or autonomous bodies or statutory bodies or
industrial or development or design organisations dealing with formulation or implementation
of policies or programmes relating to —

(a) efficient use of energy and its conservation;

(b) strengthening of energy auditing or energy management capabilities;

(c) bench marking of energy consumption in industrial or commercial

organisations;

(d) standard and labeling programmes for appliances or equipment;

(e) development or promotion of or working with energy service companies;

(f) innovative financial mechanism for adoption of energy efficiency in industrial

or commercial establishment or organisations.

Note:- Qualifications are relaxable at the discretion of the “Competent Authority”. in the case
of candidate otherwise well qualified.

Whether age and educational
gualifications prescribed for
direct recruits will apply in case
of promotees.

Period of Probation, if any.

Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and percentage of
vacancies to be filled by
various methods.

(8)

9)

(10

Not applicable

Not applicable

50% by Direct Recruitment,

50% by Promotion failing which
by deputation (including short
term contract)

In case of recruitment by promotion or deputation including short term contract, grades from
which promotion or deputation including short term contract is to be made

(11)
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Promotion:

Officers of the Bureau in the Grade- of Assistant Director Grade-II (Technical) with five years service in
Level-07 (Rs.44900-142400) of Pay Matrix (pre-revised pay band-2; Rs.9300-34800 with Grade Pay
Rs.4600)

Note:- Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility service or two years, whichever is
less and have successfully completed probation period for promotion to the higher grade along with their
juniors who have already completed such qualifying or eligibility service.

Deputation (including Short- term contract)

(a) Officers of Central or State Governments or Union territories or Universities or Government Research
Institutes or Public Sector Undertakings or Government organizations or statutory bodies,-

() holding analogous posts on a regular basis in the parent cadre or department or research institutions
or organisations;

(i) having two years’ service in Level-09 (Rs.53100-167800) of Pay Matrix (pre-revised pay band-2;
Rs.9300-34800 with Grade Pay Rs.5400); or

(iii) with four years service in Level-08 (Rs.47600-151100) of Pay Matrix (pre-revised pay band-2;
Rs.9300-34800 with Grade Pay Rs.4800)

(iv) having five years’ service in Level-07 (Rs.44900-142400) of Pay Matrix (pre-revised pay band-2;
Rs.9300-34800 with Grade Pay Rs.4600)

(b) possessing the educational qualifications and experience specified for direct recruits under column

(7).

Note 1:- Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of applications.

Note 3:- The period of deputation or short term contract normally shall be three years which may be
extended up to five years at the discretion of the Competent Authority.

Composition of Departmental Selection Committee, if Circumstances in which Union Public
any Service Commission is to be consulted in
making recruitment
12) (13)
Departmental Selection Committee consisting of:- Consultation with the Union Public Service

Commission is not necessary.
(1) Deputy Director General (Technical / Finance),

Bureau of Energy Efficiency,
........................................ Chairperson;

(2) Director / Deputy Secretary (Energy Conservation,
Ministry of Power.................... Member;

Page 12 of 25




(3) Secretary, Bureau of
ENErgy ..o Member

(4) Director / Deputy Secretary Level SC/ST Officer to be
nominated by Director General,
Bureau of Energy Efficiency.......................... Member
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(1) (@) ®) (4) ©) (6)

5.Asstt. 3 (2023)* Equivalent Level-10 Not Up to thirty five years.

Director to Group ‘A" | (Rs.56100 — | applicable

Grade-| in the 177500) (Relaxable for Government
(Non- Central servants including
Technical) Government departmental candidates up to

five years in accordance with
the instructions/orders issued

*Subject to | Non- by the Central Government)
variation Ministerial,
dependent Note: The crucial date for
on workload | Non- determining the age limit shall
Gazetted be the closing date for receipt
of applications from

candidates and not the closing
date prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub Division of Chamba
District of Himanchal Pradesh,
Andaman and Nicobar Islands
and Lakshadweep.

Educational and other qualifications required for direct recruits

("

Essential:
(i) Master's Degree in Arts / Commerce / Economics / Journalism from a recognized University, or

Master’'s Degree in Business Administration (with specialization in Finance / HR) from a recognized
University / Institution

(i) having two years’ relevant experience in Level-09 (Rs.53100-167800) of Pay Matrix (pre-revised
pay band-2; Rs.9300-34800 with Grade Pay Rs.5400); or

(i) having four years’ relevant experience in Level-08 (Rs.47600-151100) of Pay Matrix (pre-revised pay
band-2; Rs.9300-34800 with Grade Pay Rs.4800)

(iv) having five years’ relevant experience in Level-07 (Rs.44900-142400) of Pay Matrix (pre-revised pay
band-2; Rs.9300-34800 with Grade Pay Rs.4600) or

(v) having an overall experience of six years in the relevant field.
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Note:- Qualifications are relaxable at the discretion of the “Competent Authority”. in the case of
candidate otherwise well qualified.

Whether age and | Period of Probation, if | Method of recruitment whether by direct
educational qualifications | any. recruitment or by promotion or by
prescribed for direct deputation/ absorption and percentage of

recruits will apply in case of vacancies to be filled by various methods

promotees

(8) 9) (10)

Not applicable Not applicable 50% by Direct Recruitment

50% by Promotion failing which by deputation
(including short term contract)

In case of recruitment by promotion or deputation including short term contract, grades
from which promotion or deputation including short term contract is to be made

(11)

Promotion:

Officers of the Bureau in the Grade- of Assistant Director Grade-IlI (Non-technical) with five years service
in Level-07 (Rs.44900-142400) of Pay Matrix (pre-revised pay band-2; Rs.9300-34800 with Grade Pay
Rs.4600)

Note:- Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility service or two years, whichever is
less and have successfully completed probation period for promotion to the higher grade along with their
juniors who have already completed such qualifying or eligibility service

Deputation (including Short- term contract)

(a) Officers of Central or State Governments or Union territories or Universities or Government Research
Institutes or Public Sector Undertakings or Government organizations or statutory bodies,-

(i) holding analogous posts on regular basis in the parent cadre or department or research institutions
or organisations;

(i)  with two years’ service in Level-09 (Rs.53100-167800) of Pay Matrix (pre-revised pay band-2;
Rs.9300-34800 with Grade Pay Rs.5400); or

(iii) with four years service in Level-08 (Rs.47600-151100) of Pay Matrix (pre-revised pay band-2;
Rs.9300-34800 with Grade Pay Rs.4800)

(iv) having five years’ relevant experience in Level-07 (Rs.44900-142400) of Pay Matrix (pre-revised pay
band-2; Rs.9300-34800 with Grade Pay Rs.4600)
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(b) possessing educational qualifications and experience specified for direct recruits under column (7).

Note 1:- Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central

Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the

closing date of receipt of applications.

Note 3:- The period of deputation or short term contract normally shall be three years which may be
extended up to five years at the discretion of the Competent Authority.

Composition of Departmental Selection Committee, if any

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

12)

(13)

Departmental Selection Committee consisting of:-

(1) Deputy Director General (Technical / Finance), Bureau
of Energy Efficiency,
........................................ Chairperson;

(2) Director / Deputy Secretary (Energy Conservation,

Ministry of Power.................... Member;
(3) Secretary, Bureau of
ENergy ..ooooviniiii Member

(4) Director / Deputy Secretary Level SC/ST Officer to be
nominated by Director General,
Bureau of Energy Efficiency.......................... Member

Consultation with the Union Public
Service Commission is not necessary.
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(1)

(@)

®3)

(4)

(%)

(6)

6.Asstt.
Director
Grade-ll
(Technical)

30 (2023)*

*Subject to
variation
dependent
on workload.

Equivalent
to Group 'B'
in the
Central
Government

Non-
Ministerial,

Non-
Gazetted

Level-07
(Rs.44900-
142400)

Not
applicable

Up to thirty years.

(Relaxable for Government
servants including departmental
candidates up to five years in
accordance with the
instructions/orders issued by
the Central Government)

Note: The crucial date for
determining the age limit shall
be the closing date for receipt of
applications from candidates
and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub Division
of Chamba District of
Himanchal Pradesh, Andaman
and Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for direct recruits

()

Essential:

(i) Master’s degree in Physics or Chemistry from a recognized University, or

Bachelor’s degree in Engineering (Mechanical / Electrical / Chemical / Power / Energy / Environment) from
a recognized University/Institution, and

(i) having two years relevant experience in Govt. Departments/ Academic Institutions/ Industrial
Organizations.

Note:- Qualifications are relaxable at the discretion of the “Competent Authority”. in the case of
candidate otherwise well qualified.

Whether age and educational
gualifications prescribed for
direct recruits will apply in case

of promotees.

Period of Probation, if any.

Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and percentage of
vacancies to be filled by
various methods.
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(8) (9) (10)

Not applicable Two years for direct recruits | 100% by Direct Recruitment

Note:- Vacancies caused by the
existing incumbent being away on
deputation or long illness or study
leave or under other
circumstances for a duration of
one year or more may be filled up
on deputation including short term
contract.

In case of recruitment by promotion or deputation including short term contract, grades from
which promotion or deputation including short term contract is to be made

11)

Deputation (including Short- term contract)

(a) Officers of Central or State Governments or Union territories or Universities or Government Research
Institutes or Public Sector Undertakings or Government organizations or statutory bodies,-

(i) holding analogous posts on regular basis in the parent cadre or department or research institutions
or organisations; or

(i) with five years service in Level-06 (Rs.35400-112400) of Pay Matrix (pre-revised pay band-2;
Rs.9300-34800 with Grade Pay Rs.4200) and

(b) possessing educational qualifications and experience specified for direct recruits under column (7).

Note 1:- Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of applications.

Note 3:- The period of deputation or short term contract normally shall be three years which may be
extended up to five years at the discretion of the Competent Authority.

Composition of Departmental Selection Circumstances in which Union Public Service
Committee, if any Commission is to be consulted in making
recruitment
(12) (13)
Departmental Selection Committee consisting of:- Consultation with the Union Public Service

Commission is not necessary.
(1) Secretary, Bureau of Energy Efficiency,

............................... Chairperson;

(2) Director /Deputy Secretary (Energy
Conservation), Ministry of Power
............................................. Member;
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(3) Director, Bureau of Energy Efficiency to be
nominated by Director General, Bureau of Energy
Efficiency

(4) Director /Deputy Secretary Level SC/ST Officer
to be nominated by Director General, Bureau
of Energy Efficiency.......................... Member
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(1)

(@)

®)

(4)

©)

(6)

7.Asstt.
Director
Grade-ll
(Non-
Technical)

3 (2023)*

*Subject to
variation
dependent
on workload.

Equivalent
to Group 'B'
in the
Central
Government

Non-
Ministerial,

Non-
Gazetted

Level-07
(Rs.44900-
142400)

Not

applicable

Up to thirty years.
(Relaxable for
Government
servants  including
departmental
candidates up to five
years in accordance
with the
instructions/orders
issued by the Central
Government)

Note: The crucial
date for determining
the age limit shall be
the closing date for
receipt of
applications from
candidates and not
the closing date
prescribed for those
in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub  Division of
Chamba District of
Himanchal Pradesh,
Andaman and
Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for direct recruits

(7)

Essential:

(i) Master’s
University, or

Degree

in Arts / Commerce / Economics / Journalism from a recognized

Master’s Degree in Business Administration (with specialization in Finance / HR) from a
recognized University / Institution
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(i) having five years relevant experience in Level-6 (35100-112400) of Pay Matrix (pre-revised
Pay Band-2, Rs. 9300-34800 with Grade Pay Rs.4200)

Note:- Qualifications are relaxable at the discretion of the “Competent Authority”. in the case
of candidate otherwise well qualified.

Whether age and Period of Probation, if | Method of recruitment whether
educational qualifications | any. by direct recruitment or by
prescribed for direct promotion or by deputation/

absorption and percentage of
vacancies to be filled by various
methods.

recruits will apply in case of
promotees.

(8) 9) (10)

Not applicable. Not applicable. 50% by Direct Recruitment,

50% by Promotion failing which by
deputation (including short term
contract)

In case of recruitment by promotion or deputation including short term contract, grades
from which promotion or deputation including short term contract is to be made

(11)

Promotion:

Officers of the Bureau with five years service in Level-06 (Rs.35400-112400) of Pay Matrix
(pre-revised pay band-2; Rs.9300-34800 with Grade Pay Rs.4200)

Note:- Where juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less and have successfully completed probation period for
promotion to the higher grade along with their juniors who have already completed such
qualifying or eligibility service

Deputation (including Short- term contract)
(a) Officers of Central or State Governments or Union territories or Universities or Government
Research Institutes or Public Sector Undertakings or Government organizations or statutory

bodies,-

() holding analogous posts on regular basis in the parent cadre or department or research
institutions or organisations; or

@iy  with five years service in Level-06 (Rs.35400-112400) of Pay Matrix (pre-revised pay
band-2; Rs.9300-34800 with Grade Pay Rs.4200) and
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(b) possessing educational qualifications and experience specified for direct recruits under

column (7).

Note 1:- Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department
of the Central Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years

as on the closing date of receipt of applications.

Note 3:- The period of deputation or short term contract normally shall be three years which
may be extended up to five years at the discretion of the Competent Authority.

Composition of Departmental Selection Committee, if any

Circumstances in which Union
Public Service Commission is
to be consulted in making
recruitment

(12)

(13)

Departmental Selection Committee consisting of:-

(1) Secretary, Bureau of Energy Efficiency,
............................... Chairperson;

(2) Director /Deputy Secretary (Energy Conservation),
Ministry of Power
............................................. Member;

(3) Director, Bureau of Energy Efficiency to be nominated by
Director General, Bureau of Energy Efficiency

(4)) Director /Deputy Secretary Level SC/ST Officer to be
nominated by Director General, Bureau of Energy
Efficiency..........ccooii Member

Consultation with the Union
Public Service Commission is
not necessary.
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1)

(2)

®3)

(4)

®)

(6)

8.
Adminis-
trative
Officer.

2 (2023)*

*Subject to
variation
dependent
on workload.

Equivalent
to Group 'B'
in the
Central
Government

Non-
Ministerial —
Admin.

Non-
Gazetted

Level-7
(Rs.44900 —
142400)

Not
applicable

Up to thirty years.
(Relaxable for
Government
servants  including
departmental
candidates up to five
years in accordance
with the
instructions/orders
issued by the Central
Government)

Note: The crucial
date for determining
the age limit shall be
the closing date for
receipt of
applications from
candidates and not
the closing date
prescribed for those
in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub  Division of
Chamba District of
Himanchal Pradesh,
Andaman and
Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for direct recruits

(7)

Essential:

@)
(ii)

Bachelor’s degree from a recognized University;
two years post qualification in HR / Finance / Business Administration / Business
Management in any organization.
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Note:- Qualifications are relaxable at the discretion of the “Competent Authority”. in
the case of candidate otherwise well qualified.

Whether age and Period of Probation, if | Method of recruitment whether by
educational qualifications | any. direct r_ecruitment or by .
prescribed for direct promotion or by deputation/

absorption and percentage of

recruits will apply in case of X . X
pply vacancies to be filled by various

promotees. methods.
8 ©) (10)
Not applicable. Two years for direct | By direct recruitment failing which by
recruits. deputation (including short term
contract).

In case of recruitment by promotion or deputation including short term contract, grades|fr
which promotion or deputation including short term contract is to be made

(11)

Deputation (including Short- term contract)

(a) Officers of Central or State Governments or Union territories or Universities or Government
Research Institutes or Public Sector Undertakings or Government organizations or statutory
bodies,-

(i) holding analogous posts on regular basis in the parent cadre or department or research
institutions or organisations; or

(i) with five years’ service in Level-6, Rs.35400 — 112400 (pre-revised pay band 2 - Rs.9300-
34800 plus grade pay of Rs.4200) rendered after appointment thereto on a regular basis; and

(b) possessing educational qualifications and experience specified for direct recruits under
column (7).

Note 1:- Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department
of the Central Government shall ordinarily not exceed five years.

Note 2:- The maximum age limit for appointment by deputation shall not exceed fifty-six years
as on the closing date of receipt of applications.

Note 3:- The period of deputation or short term contract normally shall be three years which
may be extended up to five years at the discretion of the Competent Authority.
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Composition of Departmental Selection Committee, if any

Circumstances in which Union
Public Service Commission is
to be consulted in making
recruitment

(12)

(13)

Departmental Selection Committee consisting of:-

(1) Secretary, Bureau of Energy Efficiency,
............................... Chairperson;

(2) Director / Deputy Secretary (Energy Conservation),
Ministry of Power
............................................. Member;

(3) Director, Bureau of Energy Efficiency to be nominated by
Director General, Bureau of Energy Efficiency
............................................. Member;

(4) Director / Deputy Secretary Level SC/ST Officer to be
nominated by Director General, Bureau of Energy
Efficiency.............oooin Member

Consultation with the Union
Public Service Commission is
not necessary.
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